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A message from Catherine Mealing-Jones: Chief Executive

Dear Candidate, 

 

Thank you for your interest in these roles.  I may be biased, but I think they are some of the most exciting and relevant 

currently on offer to leaders who want to tackle the most important issues we face in public service today.

The Brecon Beacons is a beautiful place, rich in heritage, imbued with Welsh language, culture and legend, internationally 

renowned for our spectacular landscapes and dark skies, enjoyed and visited by millions every year, home to over 30,000 

people and bursting with potential.  But it is also a fragile place, and in the same way that our precious landscapes shaped 

the industrial revolution of the 19th century, working with our communities and stakeholders we need to find a sustainable 

future for the 21st Century and beyond; a future where nature is recovering, where we are tackling the climate and 

biodiversity crises and where future generations can thrive and find wellbeing. This quest will require difficult choices.

I joined the Brecon Beacons National Park Authority in July with a mission to deliver on that vision for the Future Beacons, 

and to take the Authority itself on a journey towards being an excellent and open organisation – having a positive impact, 

showing ambition and thought leadership, respected by sponsors, partners and communities and a great place to live and 

work and develop a career whatever your background. 

Our key strategic document, the National Park Management Plan Future Beacons will shortly be out for public consultation, 

so if successful you will be joining us as we work to finalise and deliver on that Plan.

If this prospect ignites your passions, then I would love to talk to you about these roles.  I am recruiting a team, so the roles 

will adapt as the organisation evolves. 

I am looking for leadership, for fresh and inclusive thinking, for team players with confidence, passion and energy who know 

how to engage people and partners. You will need to demonstrate a strong track record in leadership and impact, and you 

will need to be resilient, flexible, empathetic and entrepreneurial.   

Do get in touch with our recruitment consultants at GatenbySanderson to discuss these roles and find out more.  It will be 

challenging, rewarding and fun.  Come and join me in shaping the Future Beacons.  

Good luck!

 

 

 

 

 

 
Catherine Mealing-Jones
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About the Brecon Beacons 

National Park Authority

The Brecon Beacons National Park protects 520 square miles of beautiful countryside. 

Our border extends from the rural heartland of Mid Wales in the north to the post-

industrial ex-mining communities of the South Wales Valleys while also spanning from 

the Marches in the east to the fringes of West Wales.  We are currently home to about 

33,000 people. Collectively, the environment of the three National Parks of Wales 

supports nearly 12,000 jobs.

 

The Brecon Beacons National Park Authority consists of 18 members, 12 nominated by 

the seven Local Authorities in the area and the other 6 nominated by the Minister for 

Environment, Energy & Rural Affairs of the Welsh Government.  

A range of key committees are responsible for managing the business of the Authority.  

 

In addition, working and advisory groups, both internal and external, have been 

established to help in the decision-making process. 

 

Their role is to collectively make the key strategic decisions and to both be accountable 

and to hold others to account for our success.
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We employ over 100 staff across all our 

functions – we protect 520 square miles of 

land and support livelihoods. We have the 

amazing contribution of around 100 

volunteers to support our work.

Central to our success will be our ability to reach out to all our communities and 

stakeholders and promote equality, fair treatment and social inclusion at all times and 

we have developed a Strategic Equality Plan. 

 

Studies have consistently shown that the protected landscapes of the National Parks 

play a key role in attracting visitors to Wales.   

 

The Parks in Wales receive 12 million visitors each year, spending an estimated 

£1billion on goods and services. We have achieved Dark Skies status and to the west 

of the Park, our Fforest Fawr UNESCO Global Geopark.
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https://www.beacons-npa.gov.uk/the-authority/who-we-are/our-policies-and-procedures/strategic-equality-plan


Working with stakeholders

At the heart of what we will achieve will be strong and dynamic partnerships 

and collaborations both existing and new.  Solutions will not be found by the 

Authority alone.  

Brecon Beacons National Park is so much more than the Authority, and 

acting as a convenor, advocate and genuine partner will be at heart of our 

collective success.  But it will not be without challenges – views are 

polarised, livelihoods are precarious and demands are sometimes unrealistic. 

 

The new leadership of the Authority will need to navigate a path built on 

trusted relationships and a willingness to make tough calls. It will also have to 

be sensitive to the Welsh context, and proactive in promoting Welsh 

language,culture and heritage. 
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Our approach

The Authority’s key strategic document is the National Park 

Management Plan, we will shortly  commence a 4 month public 

consultation on our draft plan. We have taken a holistic systems 

based approach drawing on Doughnut Economics. Within the next 

year we will also begin to refresh our Local Development Plan in 

line with the National Park Management Plan  it provides the 

current framework for future development within the National 

Park.

 

The Authority has also produced its latest State of the Park Report 

for 2020, which summarises the changing status of the Park’s 

environmental, social and cultural assets. The news is not good 

many indicators are heading in the wrong direction – we have a real 

climate emergency on our doorstep.  Not changing what we do 

and how we do it is not an option.

 

Our current corporate plan.
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https://doughnuteconomics.org/about-doughnut-economics
https://www.beacons-npa.gov.uk/planning/draft-strategy-and-policy/local-development-plan-review
https://governance.beacons-npa.gov.uk/documents/s46234/State%20of%20the%20Park%20Report%202020.pdf
https://www.beacons-npa.gov.uk/wp-content/uploads/Corporate-Plan-21-22-V1.4-for-NPA-3.pdf


Tourism Times

Community newsletter

www.beacons-npa.gov.uk/communities/community-newsletter

The following links will give you a sense of the beauty of our landscape, the emotions it 

inspires and the communities we serve:

International Dark Sky Reserve

https://youtu.be/mXQdHs_-4Dk

English www.youtube.com/watch?v=ABeoNNlDQAU

Welsh  www.youtube.com/watch?v=zHgjWCF4cIQ

 Poetry

www.beacons-npa.gov.uk/communities/tourism/newsletters

Further information on the Park and our work is available from the Brecon Beacons 

National Park Authority website, at www.beacons-npa.gov.uk 8
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http://www.beacons-npa.gov.uk/


Post: Director of Planning and Place

Grade : Chief Officer salary grade 

Accountable to : Chief Executive

Responsible for : 

Planning 

Sustainable Development

Sustainable Thriving communities

Heritage & Culture

Sustainable Tourism, Outdoor Recreation

Commercial & Property Management & Development

Direct line management of : Circa 51 FTE Staff

Annual Budget : Gross £3.1 m 

Job description

Job Purpose: 

As a member of the Senior Leadership Team of the National Park Authority to provide strategic leadership, 

clear organisational vision and long-term 

direction. 

 

To provide strategic leadership, clear organisational and long-term direction for the National Park Authority’s 

Planning and Place Directorate, ensuring statutory compliance, operational effectiveness and more impactful 

outcomes, protecting and enhancing the special qualities and environment of the park whilst enabling the 

well-being of current and future generations.

 

To work holistically across the organisation as a member of the Senior Leadership Team  with a view to 

developing and achieving effective outcomes in relation to key themes including; climate change, equality and 

well-being, partnership continuity and development, conservation and volunteering.

 

To develop and deliver the necessary strategic partnerships with other organisations with a view to achieving 

successful implementation of the National Park Authority’s statutory purpose and the outcomes identified by 

the Government Work Programme, National Park Management Plan, the Corporate Plan and relevant 

projects.

 

As a member of the Park's Senior Leadership Team  develop, deliver and progress a commercial strategy 

including; income generation and land management enhancement aligned to the economy of the park.
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Key Responsibilities 

1. Provide leadership for the National Park Authority on; Planning, Enabling Sustainable Thriving Communities, Heritage and 

Culture, Sustainable Tourism, Outdoor Recreation, and Property Management and Development, leading the respective areas 

in delivering key objectives aligned to the Government Forward Work Programme, National Park Management Plan, 

Corporate Plan and Local Development Plan.

2. Ensure that the National Park fulfils its statutory aims and undertakes its statutory functions, achieving the optimum 

standards of outcomes and service delivery in accordance with policy and regulation.

3. To lead the National Park Authority on Planning and Place, providing clear strategic guidance to the  Senior Leadership 

Team and National Park Authority and partner organisations, also providing the strategic lead on the development and 

implementation of plans, policies, programmes and partnerships to achieve the Authority’s aims including; sustainable 

development, sustainable tourism and cultural heritage protection and enhancement.

4. To provide strategic leadership in developing and implementing policies, actions and projects within the programme for 

government, National Park Management Plan, Corporate Plan and Local Development Plan that aim to balance the impact of 

tourism on the park capitalise on the benefits.

5. In conjunction with the Senior Leadership Team ensure the highest standards of procedures and protocols are in place 

and adhered to deliver effective Corporate Governance and Member engagement.

6. Ensure effective monitoring, challenge and evaluation of the Directorate’s performance against the National Park 

Management Plan / Corporate Plan driving high performance and outcome delivery across the Directorates teams.

7. Lead and promote the dissemination across the Directorate of the individual performance framework ensuring 

effectiveness, support, follow up and strategic alignment.

8. Strategic lead on ensuring effective resource management across the Directorate including the adherence to processes 

and procedures that manage and safeguard public finances and assets entrusted to the National Park Authority, and that 

Financial and Human resources are effectively allocated, deployed and monitored to deliver identified outcomes and specified 

performance targets, consistently ensuring optimum value.

9. Lead on the maintenance, development and enhancement of positive and productive strategic and operational 

relationships with key partners to ensure the delivery of the Directorates aims.

10. To actively manage the Authority’s own assets and development of a commercial strategy.
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Key Responsibilities 

11. Represent the National Park Authority in respect of Planning and Place to partners and forums including; Welsh 

Government, National Resources Wales, Public Service Board, Corporate Joint Committees, members of the public etc. 

ensuring partnership, collaborative working and commitment support.

12. To work collaboratively with the UK family of National Parks.

13. Lead, promote and encourage a culture of continuous improvement across the Directorate empowering all to contribute, 

develop and implement efficient and effective solutions in the short, medium and long term. 

14. To be a member of the National Park Authority’s Senior Leadership Team.

15. Contribute to and work holistically as the authority’s SLT in developing, delivering and maintaining cross-cutting themes 

including;

• Climate Change

• Equality and Well-Being

• Partnership Continuity and Development

• Conservation

• Volunteering

16. Lead and demonstrate effective communication and engagement as a member of the strategic leadership team.

17. Contribute to the development of change management and benefit realisation plans, ensuring alignment between 

operational delivery, function development and strategy.

18. Ensure that the integrity and reputation of the National Park and the Authority is safeguarded and positively positioned at 

all times.

1. To deliver the relevant areas of the Government forward work programme, National Park Management Plan ,  Corporate 

Plan and Local Development Plan .

 

2. To be the Authority’s lead and spokesperson for Planning and Place ensuring the Authority’s reputation is safeguarded at 

all times.

 

3. To represent the National Park Authority externally at a strategic level on all areas concerning the Planning and Place 

Directorate and to ensure effective relationships at all levels with strategic 

partners.

 

4. To ensure effective cross functional collaboration across the National Park Authority in delivery of cross-cutting themes.

 

5. To work closely with Senior Leadership Team members and specifically the Programme / Portfolio Manager ensuring 

cohesiveness and clear accountability in respect of objective outcomes and delivery including 

projects.

 

6. To ensure effective management, communication and engagement of people and resources.

 

7. Such other duties as are commensurate with the objectives and grade of the post, as directed from time to time by the 

Chief Executive.

Performance
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Essential Desirable

Qualications

  

Educated to degree level or equivalent in a relevant discipline.

√  

Full membership of The Royal Town Planning Institute (RTPI), and evidence of CPD.

 √

Management Qualication e.g. ILM Level 7

 √

Membership of appropriate professional body or evidence of continuing professional 

development (CPD).

√  

   

Knowledge

  

Extensive knowledge in the leadership and management of one of the major functional areas 

of Planning and Place.

√  

Demonstrate a good understanding of the Brecon Beacons National Park Authority’s role in 

the park area, and the importance, as well as, the practical implications of working in 

partnership.

√  

Have a good appreciation of work and governance in the public sector, a good understanding 

of the private sector in rural areas and demonstrate awareness of the pressures and 

constraints across both sectors.

 √

The ability to demonstrate objectivity in providing advice to other areas of the National Park 

Authority and externally on a range of Planning and Place issues.

√  

 

  

Experience

  

Experience of developing and implementing policy and strategy in the area of Planning 

and/or Place.

√  

Demonstratable experience of effective community, partner and stakeholder engagement to 

work collaboratively in achieving aims and objectives.

√  

Experience of matrix / cross-functional working.

√  

Experience of successfully monitoring and evaluating performance and objective delivery. 

√  

Experience of strategically leading teams and managing staff with a range of different 

specialisms and be able to nurture their future development within the organisation.

√  

Experience of strategic level multiple budget analysis and monitoring and entrepreneurial 

approach to new sources of revenue.

√  

Experience of working with elected members in a political environment.

 √

Person Specification

12



Essential Desirable

Skills

√  

Demonstratable, effective and strong strategic leadership.

√  

A proven innovative thinker, able to generate or seek through engagement new ways of 

working, improvement and approaches to problem solving.

√  

Capable of dealing tactfully and diplomatically with local communities, community groups 

and business interests.

√  

Able to demonstrate the capability of assessing complex policy issues and developing 

solutions.

√  

Political sensitivity with an ability to make progress in complex policy areas and a strong 

belief in the value of local democracy and accountability

√  

Good organisational skills and ability to work under pressure to tight deadlines.

√  

Ability to manage large and complex projects in parallel and simultaneously.

√  

Excellent oral and written communication skills.

√  

Computer literate in the use of Microsoft Office software.

√  

Full driving licence

 √

Welsh Language Level 0

  

Welsh Language Level 1

 √

 

  

Personal Qualities

  

Authentic leader who empowers others.

√  

Have the initiative, vision and drive to develop the role and the work of the Directorate 

alongside the evolution of the National Park Authority, and to make a positive contribution 

to creating the culture and reputation of the whole organisation.

√  

Self-condent and personable communication style.

√  

Open to robust challenge & able to respond calmly and professionally.

√  

Flexible and able to attend occasional evening and weekend engagements.

√  

Team player, ready to offer support and respond to ad hoc requests for help from 

colleagues.

√  

To be a committed advocate of the park’s values, purposes and objectives via public 

communication and engagement.

√  

Person Specification

Welsh Language Requirement  

Please note: If you do not meet the Welsh language Requirements specified, then the Authority offers a variety 

of learning options and staff support to help you meet these requirements during your employment with us.  
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Terms of appointment

Director of Planning and Place

Salary 

 

The current salary range is from £64,479 - £70,924 per annum. 

Starting pay will be dependent on your qualifications and experience.

Salary is paid monthly. 

 

Period of employment

Permanent

 

Working hours

A minimum of 37 hours per week but the expectation is that these roles will 

work as necessary including occasional evening and weekend working as 

required.

The Authority supports a range of flexible work options.

 

Annual leave entitlement

30 days per annum, plus 8 public holidays and 2 extra statutory days.  

 

Pension

The pension scheme in place is a standard Local Government Pension Scheme 

Scheme and is administered by Powys County Council on behalf of the 

Authority; the CO role contributes 9.9 % of their gross salary and the 

employer currently contributes 20.9%.
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How to apply

To apply for this post, you will need to submit the following documentation by no later 

than midday Friday 5th November 2021

• A CV (no longer than two pages) setting out your career history, with key responsibilities and 

achievements

• A statement of suitability (no longer than two pages) explaining how your personal skills, qualities 

and experience provide evidence of your suitability for the role, with reference to the essential criteria 

set out in the person specification

• A completed Equal Opportunities Monitoring form, this form will appear online once you have 

submitted your application. All monitoring data will be treated in the strictest confidence and will not 

affect your application in any way.

Please note the above highlighted documents are mandatory.

 

• Candidates with a disability who meet the essential selection criteria in the person specification are 

guaranteed an interview. Selection will be on merit. If you wish to claim a guaranteed interview under 

the Disability Confident scheme, you should complete the relevant form during the application process. 

It is not necessary to state the nature of your disability.

 

Applications are welcomed and accommodated for in either Welsh or English. We would be grateful if 

you could state in your application if you wish to conduct your interview and assessment in Welsh or 

English. Should you be successful to the interview stage and wish to conduct your interview through the 

medium of Welsh we will provide a simultaneous translation service for the benefit of non-Welsh 

speaking members of the panel. 

 

An application submitted in Welsh will not be treated less favourably than an application submitted in 

English.

In addition, please ensure that you provide the following information:

• Your latest remuneration including any benefits and notice period

• Daytime, evening and/or mobile telephone numbers as well as your personal email address

• Confirmation of your availability for meetings on key dates as outlined above

• Contact details for two referees. Referees should be people who can comment authoritatively on 

you as a person and as an employee and must include your current or most recent employer or his/her 

authorised representative. Confidential references are taken up on candidates shortlisted for formal 

interviews. However, we will refer to you for confirmation that referees may be approached before any 

contact is made with them.

 

o All applications must be submitted using the link 

http://www.gatenbysanderson.com/job/GSe79384 

 

If you do not receive a notification of your application, please contact ivy.rowe@gatenbysanderson.com 

 

The closing date for applications is midday Friday 5th November 2021.

For a confidential discussion to inform your application, please contact our recruitment advisers at 

GatenbySanderson: 

o Jude Watters at jude.watters@gatenbysanderson.com

o Julie Myers at julie.myers@gatenbysanderson.com
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w/c 29th November 2021

Shortlist meeting:

w/c 8th November 2021

Longlist meeting:

15th – 22nd  November 2021 

Preliminary interviews with GatenbySanderson

5th November 2021 Midday

Closing date:

Timetable 

(key dates for candidates in bold)

Assessments

6th -13th December 2021 

Final stage assessment and interview

w/c 20th December 2021   

Details of the assessment process will be provided to shortlisted candidates once selected.
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