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Thank you for your interest in the post of Standards Committee Member.
Applications must be received by 11.00 a.m. on the morning of Monday 4th March 2019. Unfortunately, late applications will not be considered.

The appointment panel (5 members including a lay panel member) will interview selected applicants and make a recommendation to the National Park Authority. A formal appointment is expected at the Authority meeting on 9 April 2019.

National Parks in Wales

Wales’ three National Parks – Snowdonia, Pembrokeshire Coast and the Brecon Beacons – were designated in the 1950s for their beautiful and dramatic landscapes. Combined, they cover an area of 4122 sq km, representing 20% of the land area of Wales. Together with Areas of Outstanding Natural Beauty, our National Parks make up around a quarter of the country’s land mass.

All of our National Parks are protected by law and their statutory designation recognises their national importance and provides the highest degree of protection for their landscapes. 

Each National Park has its own special qualities, landscape character and historical and cultural heritage. For those visiting or living in a National Park, they are a place to breathe – areas for access and enjoyment, quiet contemplation or a just a very special way of life - where people and nature have, and continue to, shape our surroundings. As such, they are also active, living landscapes providing employment to their local communities.

Keeping our National Parks special

To help ensure that our National Parks remain special, they have two purposes set out by the 1995 Environment Act. These purposes are to safeguard natural beauty, wildlife and cultural heritage and also to promote opportunities for everyone’s enjoyment and appreciation of the special qualities of the Park. In addition we have a duty to foster the social and economic well being of the communities within the National Park.

All relevant public authorities (including the National Assembly for Wales, and the Welsh Assembly Government) also have a role to play in looking after our National Parks through the 1995 Environment Act’s (Section 62(2)). This encourages organisations to consider the Park’s purposes when carrying out work in the Parks.

The Role of the National Park Authorities

The National Park Authorities manage their respective National Park. They are freestanding authorities in local government and act as the unitary planning authority for their area.  As such they are special purpose local authorities and are associate members of the Welsh Local Government Association.

They also work with partners to provide services for all sections of the community, including producing planning policies and managing development; facilitating the provision of local housing and promoting and encouraging sustainable development. They also provide a wide range of recreational and learning opportunities to help meet everyone’s needs. 

National Park Authorities – working together

National Parks Wales is the corporate body of the three National Park Authorities in Wales. It undertakes joint work, focusing upon key themes that support park purposes and help to deliver Welsh Assembly agendas, including:

Sustainable tourism and recreation ~ Managing the impact and expectation of over 20 million visitor days in the three Parks – with an estimated value of £720 million – and continually working to improve access for all and the health of the nation.  The Brecon Beacons National Park is a holder of the prestigious European Sustainable Tourism Charter.

Planning ~ Working alongside Wales’ 25 local planning authorities and its 22 unitary authorities to prepare land use planning policy and manage development through the planning application process.

Living landscapes ~ Fostering the socio-economic welfare of our Park communities by working with partners to develop initiatives to ensure a sustainable future.  In 2005 the Brecon Beacons National Park became the first National Park to be awarded European and in 2016 UNESCO Geopark status.

Sustainable development ~ The three National Park Authorities in Wales are key players in delivering sustainable development by administering the Welsh Assembly Government’s Sustainable Development Fund. 

Working with the Welsh Assembly Government

As well as working to deliver continuous improvement in performance the medium term agenda of the Welsh National Parks Authorities is guided by the Welsh Assembly Government’s Policy Statement for National Parks and National Park Authorities.  

The Authorities will deliver the strategic policy agenda of the Welsh Assembly Government through meeting targets set out in its annual Priorities Letter.  

Although primarily supported by the Environment department, our work will touch upon a wide range of Welsh Assembly responsibilities, including agricultural support, tourism, health, education, community engagement and recreation. 

Through continuous investment from, and partnership working with the Welsh Assembly Government, Wales’ protected landscapes will continue to benefit their local communities and, primarily via tourism, boost the Welsh economy.

The environment of the three National Parks of Wales supports nearly 12,000 jobs.

Studies have consistently shown that the protected landscapes of the National Parks play a key role in attracting visitors to Wales.   The Parks in Wales receive 12 million visitors each year, spending an estimated £1billion on goods and services.

The Brecon Beacons National Park Authority

The National Park Authority consists of 24 members, 16 nominated by the seven Local Authorities in the area and the other eight nominated by the Cabinet Secretary for Environment and Rural Affairs of the Welsh Assembly Government. The Authority has a gross revenue budget in 2018/19 of some £5.6m funded by Welsh Government grant (£2.6m) a levy on constituent Local Authorities (£0.9m), use of reserves (£0.5m) and locally-generated income of £1.6m.  Planned capital projects total just over £1m largely funded by grants and capital receipts.  
This split helps to ensure that the local and national interests are represented at National Park Authority level.  There is a range of key committees responsible for managing the business of the Authority.  In addition, working and advisory groups, both internal and external, have been established to help in the decision-making process.  Some 103 full-time staff equivalents are currently employed in three Directorates – Countryside and Land Management, Planning and a Chief Executive’s Directorate which includes Finance, IT, Legal, Democratic Services and HR but this structure is presently under review following a wider review of the Corporate Governance framework which has just been completed and the appointment of a new CEO in February 2018.  Staff and Members cover a wide range of activities and services and it is the key role of officers to provide advice and guidance to Members of the Authority to help them make decisions and set the vision and strategies for the Authority.  

The Authority’s key strategic document is the National Park Management Plan which sets our vision and aims for the Authority in line with our two purposes and statutory duty.  These are reviewed annually.  In addition to this, we have an approved Local Development Plan which provides the planning policy framework for future development within the National Park.  Both of these central policy documents are entering review processes at the time of writing.  With delegated responsibility for Rights of Way maintenance and management we are implementing the Authority’s Rights of Way Improvement Plan (also being reviewed).  With a statutory duty to conserve the biodiversity, the Park’s Local Biodiversity Action Plan (adopted in 2001) now receives increased support and work has commenced on its successor Nature Recovery Action Plan for the National Park. These all link together to provide a robust framework for the setting of our Corporate Goals and high level key work targets.

National Parks in England and Wales are Category V protected landscapes as defined by the World Conservation Union (IUCN).  This recognises the involvement of people in shaping the landscapes. Like all National Parks in England and Wales, the agriculture is very influential in how the landscape is managed.  A viable, profitable, broadminded and innovative farming sector, working in close collaboration with the Park’s communities, local businesses and public and voluntary bodies is fundamental to the landscape’s future management.  Flexibility and adaptability will be important qualities to address the challenges of climate change, energy descent pathways and demographic and social changes ahead.

Background to the Standards Committee

The Local Government Act 2000 gave legislative effect to the Government's proposals for a new ethical framework for local government.  These largely follow the recommendations of the Nolan Committee as part of Government policy for the public service in general.

The legislation:

A)
established a model code of conduct for members and officers of relevant authorities (local authorities, national park authorities and fire authorities). 

B)
required relevant authorities to adopt a code of conduct for members based upon the model code and appointed the Local Government Ombudsman for Wales to investigate allegations of breaches of that code.

C)
required an authority to appoint a Standards Committee whose general functions are to :

i) 
promote and maintain high standards of conduct by the members of the authority;  and

ii)
assist members to observe the authority's code of conduct.

The functions of the Authority’s standards committee are set out below.

The Authority’s standards committee must consist of not less than 5 nor more than 9 members. Where the number is an even one, at least half the members must be independent members. Where the number is an odd one, a majority must be independent members.

The Authority has resolved to appoint six members to constitute its Standards Committee of whom three will be independent members.

Eligibility

Some persons are not eligible to become independent members.  These are persons who are members and officers (or their spouses) of a relevant authority – that is, a local authority (including a community council), a national park authority or a fire authority. 

As regards applications by former members and officers –

· a former member or officer of the Authority is ineligible to become an independent member; and

· a former member or officer of any other relevant authority may apply to become an independent member, but only after at least one year has elapsed since they ceased to be a member or officer.

Qualities and skills of independent members

Candidates will be expected to demonstrate (and be assessed) by the qualities and skills which they could bring to the position, including listening skills; the ability to understand and weigh up evidence; the ability to come to an objective view; discretion; and personal integrity. All applications will be judged on merit.

STANDARDS COMMITTEE

Composition

The Standards Committee shall consist of a total of six members of whom three shall be members of the National Park Authority and three shall be independent members.  In appointing members to the Standards Committee the National Park Authority will have regard to the desirability of maintaining a gender balance in its overall composition.
TERMS OF REFERENCE

1.
Exercising the functions conferred on the Committee by or under statute.

2.
Advising the National Park Authority on procedural arrangements for dealing with complaints made to a Local Commissioner for Wales.

3.
Reviewing the Authority’s involvement on outside bodies.

4.
Advising on how to secure and promote high standards of conduct in the Authority's business.

Advising on the implementation of and monitoring the Authority’s policy and procedure under part IVA of the Employment Rights Act 1996 (as inserted by the Public Interest Disclosure Act 1998) (“Whistle blowing”).

6. 
Granting dispensations to members who apply to speak on a matter in which they may have a personal and prejudicial interest

7. Receiving reports form the Monitoring Officer on the exercise of his functions.

BRECON BEACONS NATIONAL PARK AUTHORITY

Member of the Standards Committee – Role Description

1.  Accountabilities

·  To the National Park Authority 

·  To the Chair of the Standards Committee

2.  Role purpose and activity

a) Understanding the nature of the Standards committee and effectively fulfilling its functions by:

· promoting and maintaining high standards of conduct by members of the National Park Authority including when they are representing the Authority externally

· assisting members to observe the Members’ Code of Conduct and all protocols under the Authority’s ethical framework

· advising the Authority on the adoption or revision of the Members’ Code of Conduct and all protocols within its ethical framework

· monitoring the operation of the Members’ Code of Conduct;

· ensuring that all members of the National Park Authority receive induction and continuing development on matters relating to the Members’ Code of Conduct;

· granting dispensations to members

· dealing with any reports from the Monitoring Officer on any matter referred to that officer by the Public Services Ombudsman for Wales.

· To have sufficient technical, legal and procedural knowledge to contribute fairly and correctly to the function of the committee.

· To be thorough and objective in receiving and responding to professional advice in the conduct of meetings and issues before the committee

b) Participating in meetings and making decisions

·  To participate effectively in meetings of the Standards committee,

·  To make informed and balanced decisions, within the terms of reference of the committee, which accord with legal and policy requirements

c) Internal governance, ethical standards and relationships

· To ensure the integrity of the committee’s decision making and of his/her own role by adhering to the Code of Conduct(s) and other Authority and legal requirements

· To promote and support good governance by the Authority 

·  To understand the respective roles of members of the National Park Authority and Standards Committee, officers and external parties operating within the Standards committee’s area of responsibility

3.  Values

To be committed to the values of the Authority and the following values in public office:

· Selflessness

· Honesty

· Integrity and Propriety

· Duty to Uphold the Law

· Stewardship

· Objectivity in Decision-making

· Equality and Respect

· Openness

· Accountability

Person Specification

A Member of Standards Committee will have:

· a keen interest in standards in public life.

· a wish to serve the local community and uphold local democracy.

· the ability to be objective, independent and impartial.

· sound decision making skills

· leadership qualities, particularly in respect of exercising sound judgement.

A Standards Members will:

· be a person in whose impartiality and integrity the public can have confidence.

· understand and comply with confidentiality requirements.

· have a demonstrable interest in local issues.

· have an awareness of the importance of ethical behaviours.

· be a good communicator.

Desirable additional criteria are:

· Knowledge/experience of local government or other public service and/or of large complex organisations and awareness of and sensitivity to the political process.

· Knowledge and understanding of judicial/quasi‐judicial or complaints processes.

Reference Documents

The Conduct of Members Principles Wales Order
The Conduct of Members (Model Code of Conduct) (Wales) Order 2001
The Standards Committees (Wales) Regulations (2001)
 The Standards Committees (Wales) (Amendment) Regulations 2006
The Standards Committees (Grant of Dispensations)(Wales) Regulations 2001
Expenses

Remuneration for independent members of Standards Committees in National Park Authorities is set by the Independent Remuneration Panel for Wales as follows:

	
	AMOUNT OF CO-OPTEES ALLOWANCES

	
	

	Chair of Standards
	£256 Daily Fee

£128 ½ Day Fee

	Lay member of Standards
	£198 Daily Fee

£99 ½ Day Fee

	
	


Travel costs are paid at 45p per mile or the cost of public transport on the production of receipts.

Brecon Beacons National Park Authority

	Privacy Statement:
	We process personal data relating to those we employ for employment purposes, to assist in the running of the authority and/or to enable individuals to be paid. The collection of this information will also be of benefit in:

· improving the management of workforce data 

· enabling development of a comprehensive picture of the workforce and how it is deployed

· informing the development of recruitment and retention policies

· allowing better financial modelling and planning

· enabling monitoring of selected protected characteristics 

The personal data includes identifiers such as name, date of birth, payroll (SAP) number, personal characteristics such as gender, disability and ethnic group, plus qualifications, performance and absence/occupational health information.

We will not share information about you with third parties without your consent unless the law allows or requires us to or we are required to share it to manage your employment contract with us. When we do share your data it will be via encrypted email software or password protected files.  We are required to share some of your personal data with:

· HMRC

· Outsourced HR and Payroll Services (currently with Cardiff City Council and Carmarthenshire County Council)

· Powys County Council pensions who administer the Authority’s pension scheme

· Local Government Audit and fraud detection teams

We store information relating to job applicants for 6 months and for employees for 7 years post-employment.  Data is stored electronically on BBNPA servers. The employee records have access restrictions meaning only HR staff are able to view and process it. Physical records are stored in the HR office which is locked and within locked filing cabinets. 

If you require more information about how we store and use your personal data or would like to request that your details be removed, please contact the HR Officer.


Data controller: Brecon Beacon National Park Authority, Plas Y FFynnon, Cambrian Way, Brecon, LD3 7HP 

Contact: Elizabeth Lewis, HR Officer

Telephone: 01874 60426
Data protection officer: Paul Funnell 

As part of any recruitment process, the Authority collects and processes personal data relating to job applicants. The Authority is committed to being transparent about how it collects and uses that data and to meeting its data protection obligations.
What information does the Authority collect?
The Authority collects a range of information about you. This includes: -
· your name, address and contact details, including email address and telephone number;

· details of your qualifications, skills, experience and employment history;

· information about your current level of remuneration;

· whether or not you have a disability for which the Authority needs to make reasonable adjustments during the recruitment process;

· information about your entitlement to work in the UK; and

· equal opportunities monitoring information, including information about your ethnic origin, sexual orientation, health, and religion or belief

The Authority collects this information in a variety of ways. For example, data might be contained in application forms, CVs or resumes, obtained from your passport or other identity documents, or collected through interviews or other forms of assessment, including online tests.

The Authority will also collect personal data about you from third parties, such as references supplied by former employers and information from criminal records checks. The Authority will seek information from third parties only once a job offer to you has been made and will inform you that it is doing so.

Data will be stored in a range of different places, including on your application record, in HR management systems and on other IT systems (including email).

Why does the Authority process personal data?
The Authority needs to process data to take steps at your request prior to entering into a contract with you. It also needs to process your data to enter into a contract with you.

In some cases, the Authority needs to process data to ensure that it is complying with its legal obligations. For example, it is required to check a successful applicant's eligibility to work in the UK before employment starts.

The Authority has a legitimate interest in processing personal data during the recruitment process and for keeping records of the process. Processing data from job applicants allows the Authority to manage the recruitment process, assess and confirm a candidate's suitability for employment and decide to whom to offer a job. The Authority may also need to process data from job applicants to respond to and defend against legal claims.

The Authority processes health information if it needs to make reasonable adjustments to the recruitment process for candidates who have a disability. This is to carry out its obligations and exercise specific rights in relation to employment.

Where the Authority processes other special categories of data, such as information about ethnic origin, sexual orientation, health or religion or belief, this is for equal opportunities monitoring purposes.

 For some roles, the Authority is obliged to seek information about criminal convictions and offences. Where the Authority seeks this information, it does so because it is necessary for it to carry out its obligations and exercise specific rights in relation to employment.

The Authority will not use your data for any purpose other than the recruitment exercise for which you have applied.

Who has access to data?
Your information will be shared internally for the purposes of the recruitment exercise. This includes members of the HR and recruitment team, interviewers involved in the recruitment process, managers in the business area with a vacancy and IT staff if access to the data is necessary for the performance of their roles.

The Authority will not share your data with third parties, unless your application for employment is successful and it makes you an offer of employment, or it is required to in law. If you are successful in your application subject to references Authority will then share your data with former employers to obtain references for you and, if the nature of the role requires it, the Disclosure and Barring Service to obtain necessary criminal records checks.

The Authority will not transfer your data outside the European Economic Area.

How does the Authority protect data?
The Authority takes the security of your data seriously. It has internal policies and controls in place to ensure that your data is not lost, accidentally destroyed, misused or disclosed, and is not accessed except by our employees in the proper performance of their duties.

For how long does the Authority keep data?
If your application for employment is unsuccessful, the Authority will hold your data on file for six months after the end of the relevant recruitment process and employment opportunities. At the end of that period your data is deleted or destroyed.

If your application for employment is successful, personal data gathered during the recruitment process will be transferred to your personnel file and retained during your employment. The periods for which your data will be held will be provided to you in a new privacy notice.


Your rights
As a data subject, you have a number of rights. You can:

· access and obtain a copy of your data on request;

· require the Authority to change incorrect or incomplete data;

· require the Authority to delete or stop processing your data where the data is no longer necessary for the purposes for which it was originally obtained;

· object to the processing of your data where the Authority is relying on its legitimate interests as the legal ground for processing; and

· ask the Authority to stop processing data for a period if data is inaccurate or there is a dispute about whether or not your interests override the Authority's legitimate grounds for processing data.

If you would like to exercise any of these rights, please contact Elizabeth Lewis, HR Officer. Email: elizabeth.lewis@beacons-npa.gov.uk . You can make a subject access request by contacting the Authority’s, Corporate Services Officer, Marcia Zurian. Email: marcia.zurian@bacons-npa.gov.uk.  Email: Data Protection Officer via dpo@beacons-npa.gov.uk 
If you believe that the Authority has not complied with your data protection rights, you can complain to the Information Commissioner.

What if you do not provide personal data?
You are under no statutory or contractual obligation to provide data to the Authority during the recruitment process. However, if you do not provide the information, the Authority may not be able to process your application properly or at all.

You are under no obligation to provide information for equal opportunities monitoring purposes and there are no consequences for your application if you choose not to provide such information.
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